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Social Security:

Being Smart

Spring
Cleaning -
Time To
Review and
Renew

Tax season is over! Spring
has sprung! It’s time to
“review and renew.”

Each spring, we at Berwitz &
DiTata LLP encourage our clients,
friends and “would be” friends to
focus on estate planning, refresh
those resolutions and stop pro-
crastinating. We call it our annual
“Review and Renew” program.

If you have never created an
estate plan, now is the time.

Although estate planning is
a topic that some people find
difficult, we are dedicated to help-
ing clients identify and implement
their estate planning objectives
with ease and efficiency. We
believe that our success is
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With Your

Money

Most of us like to be smart
about our money. Understanding
how monthly Social Security ben-
efits are paid is important to en-
suring that we make the most of
this guaranteed lifetime income.

One of the most important de-
cisions that we make about Social
Security is when to start receiving
benefits. You can start receiving
benefits as early as age 62. Your
full retirement age (FRA) is the
time at which you may begin
drawing your full payment. Full
retirement age depends on the
year you were born. Please see the

chart below to find your FRA.
Year of birth Full Retirement Age
1937 or earlier 65

1938 65 and 2 months
1939 65 and 4 months
1940 65 and 6 months
1941 65 and 8 months
1942 65 and 10 months
1943-1954 66

1955 66 and 2 months
1956 66 and 4 months
1957 66 and 6 months
1958 66 and 8 months
1959 66 and 10 months

1960 and later 67

Berwitz & DilTata LLP

If you choose to take Social
Security benefits after age 62
but before your FRA, the
amount you receive will be
reduced. If you begin to take
benefits after your FRA, the
monthly  benefit will be
increased. Generally, the longer
you wait to begin receiving your
Social Security benefits, the
higher your monthly payments
will be.

Comprehensive planning
should be undertaken before
making the decision as to the
onset of your Social Security
benefits. An examination of your
expenses and other sources
of income, such as pensions,
annuities, investment income
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founded on this fundamental
commitment to communicate
with our clients in a caring and
responsive manner. Those who
have met with us in a one-on-one
consultation know that we believe
that everyone can benefit from
estate planning regardless of
personal income or net worth.
Everyone has concerns regarding
the future. For instance: How can

I avoid probate and the dissipa-
tion of my assets to estate taxes?
How can [ avoid losing control of
my assets if | become disabled?
How do I protect myself and my
family from devastating nursing
home costs? How can assets be
transferred if a relative is already
in a nursing home? How can I
protect my minor children? In de-
signing strategies to effectuate our
clients’ goals, we offer detailed
advice and a high level of technical
expertise. Now is the time to
achieve estate planning peace of
mind! Ask those questions,
explore the options, get it done.

If you created your estate plan,
or reviewed it last, more than
3 years ago - now is the time.

Are your documents up to
date? Have there been changes in
the law or in your life that should
now be considered? The docu-
ments that address the needs of
a single person are frequently
insufficient when he or she
marries. If a couple has children,
the appointment of a guardian
should be a key factor in estate
planning. Those documents that
were created when the kids were
small may no longer reflect their
parents’ wishes now that the kids
have grown and flown. Indeed,
once your child reaches the age of
18, he or she should have a valid
and enforceable Health Care
Proxy empowering you or another
to make health care decisions.
The “sandwich generation” is
discovering that the joy and
responsibility of raising children is
all too frequently overshadowed
by the illness of parents. The need
for estate planning takes on new

meaning as one approaches
retirement and, if illness threat-
ens, timing becomes more critical.
Lifetime changes affect estate
planning. Even if you can’t
conceive that the changes in your
life may have a crucial impact on
your estate planning documents,
an estate planning review is a vital
element to ensuring that your
wishes will be accomplished.

Because Berwitz & DiTata LLP
understands the importance of
keeping the plan current, we offer
our clients a unique value-added
component: a complimentary
three-year review. For those who
have not yet retained our services,
there is a nominal fee to review
your plan. Let us help you realize
your estate planning objectives.

Would You Like To
Read About It Here?

We at Berwitz & DiTata LLP
are proud of our newsletter
and hope that each issue
brings our clients and friends
insightful and timely informa-
tion. We endeavor to write
articles geared to your inter-
ests and concerns. We would
be happy to receive your
feedback. More importantly, if
you have a question or would
like us to address a particular
topic, please call and let us
know. We will try to include
it in one of our next issues.
Just call or drop us a line.
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and inheritance is a good place
to start. While delaying the
onset of benefits results in an
increase in your monthly income
stream later in life, it means you
will have less money earlier in
your retirement. Thus, for
instance, if you retire with fewer
assets, their growth potential is
lower, the income you will earn
on them is less, and your
expenses may be hard to meet.
In that scenario, waiting to begin
taking Social Security benefits
until age 70, for example, may
not be optimal: you may need
the cash flow earlier.

Married couples have addi-
tional strategies available to
them. For example, you can
claim benefits based on either
your own earnings or your
spouse’s. You can even qualify to
receive benefits if you have little
or no work history! If you claim
your spouse’s benefits, you will
receive 50% of what your spouse
is entitled to receive if you wait
until your full retirement age.
If you opt to receive benefits
before FRA, the amount will be
reduced.

Another strategy for married
couples to consider is to
“suspend” Social  Security
payments. It is referred to as the
“claim and suspend” strategy.
This strategy can only be
implemented when the sus-
pending spouse has reached his
or her FRA. It is recommended
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when (1) the higher-earning
spouse wants to continue
working and the lower-earning
spouse wants to retire and (2)
the higher-earning spouse’s
benefit is significantly higher
than the lower-earning spouse’s
benefit, so much so that the
lower-earner would be better
off receiving 50% of the higher-
earner’s benefit than the benefit
calculated on his or her own
work history. Here’s how it
works: the higher-earner files
for benefits and suspends them
until a later date. As long as
the lower-earner has attained
age 62, he or she can start
receiving benefits based on the
higher-earner’s work history,
and the higher-earner’s future
benefits will continue to increase
for the remainder of his or her
work life.

Another way for couples to
enhance benefits is for the
higher-earner to initially claim
spousal benefits of the lower
earner, and allow his or her own
benefits to grow, and then
switch to their own benefits later
in life. This is a good strategy for
couples who can handle lower
income benefits at the beginning
of their retirement and look
forward to higher payments
later. The “claim and suspend”
strategy described above works
best when the couple has very
different work histories. This
one is best for the couple whose
lower-earning spouse would not
be better off with 50% of the
higher-earner’s benefit - their
Social Security benefits are
less disparate. It should also be
considered if the lower-earner

expects to outlive his or her
spouse. Here's how it works:
once the higher-earner has
reached FRA and the lower-
earner is at least 62, the higher-
earner claims the spousal
benefit of 50% of what the
lower-earner’s full benefit at
FRA will be. The higher-earner
receives 50% of the lower-
earner’s benefit as if he or she
had already reached FRA. The
lower-earner gets his or her
reduced benefit at age 62. After
a few years, when the higher-
earner’s monthly benefits have
grown, the higher-earner can
begin receiving his or her own
benefit, increasing the couple’s
combined monthly benefit
thereafter until the higher-
earner’s death, and even
beyond, read on.

After the death of one spouse,
the survivor is entitled to receive
the higher of the two benefits.
This is called the survivor’s
benefit. Thus, if you die, your
spouse can claim your full
monthly amount if it is higher
than his or her own. Naturally,
the monthly amount of the sur-
vivor’s benefit will be lower if
either the first-to-die elected to
receive benefits before he or she
reached FRA or the survivor
begins to receive the benefit
before reaching FRA. This
is something for couples to
consider: if you commence
receiving benefits before your
FRA, you are permanently
limiting your spouse’s survivor’s
benefit. Delaying your claim
means your benefit will grow
and your surviving spouse will
have extra financial protection

CONTINUED ON PAGE



310 Old Country Road, Suite 101
Garden City, New York 11530

TELEPHONE: {516) 747-3200
FACSIMILE: (516) 747-3727
WEBSITE: www.berwitz-ditata.com

RETURN SERVICE REQUESTED

L Berwitz & DiTata LLP

PRSRT STD
U.S. Postage
Paid
Ithaca, N.Y.
Permit No. 780

Social Security:

Being Smart With Your Money

CONTINUED FROM PAGE 3

upon your death. This is a
strategy you may wish to employ
if your monthly Social Security
benefit at full retirement age is
higher than your spouse’s and
your spouse is in good health
and expects to outlive you.

How about working while
receiving Social Security bene-
fits? If you work and are beyond
FRA, you can receive your
benefits without any reduction.
If you work and claim your

benefits before reaching FRA,
your benefits will be reduced.
When you are younger than
your FRA, your Social Security
benefits will be reduced by $1
for every $2 you earn over
$14,160. The year you reach
FRA, the benefits will be reduced
by $1 for every $3 you earn
over $37,680.

These strategies can help
maximize your Social Security
benefits and should be part

of your overall retirement plan-
ning. Call Berwitz & DiTata LLP
if you have questions about this
or other retirement planning
strategies.

This newsletter does not constitute the provision of legal or tax advice.
It is to provide general information only and should not be acted upon without legal and/or professional assistance.
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